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ARE YOU
UTILIZING
YOUR CAP
BENEFITS?

PEC/Premier would like to announce our new Contractor Assistance Program
(CAP) Participant Customer Service Department. Please welcome Linda Eustis
and Andy Kirby. You may all know Linda, she is the person that is responsible for
the CAP Welcome Packet you received when you became a new CAP Participant.
Andy rejoined PEC earlier this year after being away serving in the military. Both
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Once more the leaves
are turning their glories

to unfold, Linda and Andy are working with the SSQ Department following up with CAP
Fall is here! participants concerning their benefits.
Happy Thanksgiving PEC/Premier is here to assist you with
from PEC! Evaluation and Solution Benefits.

PEC/Premier is there to assist you with Evaluation and Solution Benefits. Our goal
We will be closed for is to help you achieve higher standards? Your customers are looking for
Thanksgiving on outstanding records and improved standards and we can help. If you need any

assistance or questions on the CAP Benefits please contact our SSQ Department
November 27th and 28th. 800_892_8179? P Q bep

SAFETY MEETING EMAILS
INSIDE THIS ISSUE: CAP BENEEIT

Are You Utilizing Your
CAP Benefits? =

Safety Meeting Emails 1 This benefit saves Contractors time and
: monthly Safety Meeting emails are sent to all SSQ user accounts of CAP
History of PEC 2 participants. These emails will save your company time, money, and the energy of
HSE Assessments 3 developing your own Safety Materials. We provide you with a safety presentation,
= test questions, sign-in sheets, etc., so all you have to do is conduct the meeting
OPPS 3 and file it. The estimated value of this benefit is $345 per month.
OSHAREP on Cranes 4 N Small Contractors, this is a very helpful benefit. Make sure
Advanced Training Tracker 5 you are utilizing it! You will receive this Safety Meeting
documentation every month via email.

Customer Testimonials 6 Y

- If you have any questions or you are not receiving the Safet
Training Programs & 7 Mgeting docu%gntation emai?/, please call the SS% ’

CAP Discounts Department.


http://www.pecpremier.com/
mailto:ssq@pecpremier.com?subject=Reply%20to%20Subscriber%20Newsletter
http://www.pecpremier.com/qehs/subscriberbenefits.htm
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HISTORY OF PEC

Petroleum Education Council (PEC), a Louisiana based

We will be closed for company, was incorporated in April of 1993 with a board of ten

Christmas and New Years oil companies (Operators) and ten Contractors. One year prior
starting December 25th to its incorporation, Charlie Carr, with the encouragement of
through January 1st several oil and gas Operators, worked to bring about the

organization.

The first task undertaken by the PEC was to standardize a
Basic Awareness Orientation safety training course that the
participating Operators and Contractors could agree upon. This
had become very important because the MMS had requested
that Operators ensure their Contractors have safety orientation
training before entering the Ope
formation of the PEC, Operators were instituting their own
individual safety orientation with no way of checking on the
redundancy of training being presented to the Contractors. This
redundancy of the safety orientations was a hardship for both
the Operator and the Contractor.

In the short period of time that the PEC Basic Awareness

We will be moving into our Orientation was established, it quickly became an industry
new office in November. standard. Training classes started a few months after
We will keep you posted! incorporation. Operators, independently of each other,

requested that Contractors have PEC Basic Orientation or its
equivalent. PEC Basic Orientation was a huge success and the
course became a benchmark for the E&P industry. Anyone
All of us at PEC wish who worked in the Gulf of Mexico for any of the major oil
. companies, no matter what type of work was to be performed,
you a Merry Christmas was required to complete the PEC Basic Awareness
and a Orientation. To date, over 100,000 employees have

Happy New Year! successfully completed the course.
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PEC/ Premier Safety Management
leader in Quality, Health, Safety and Environmental Training,

Consulting and Contractor Safety Management. As we move
on into 2009 and beyond, we will continually strive to
accomplish this goal and the growing demands of our valued
customers.

For more information on the history of PEC, go to our web site
at: http://www.pecpremier.com/qehs/aboutus.htm.



http://www.pecpremier.com/qehs/aboutus.htm
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HSE ASSESSMENTS

As a CAP Solution Benefit, PEC/Premier safety professionals are

conducting Desktop and SHERP (Safety Health Environmental Click on the Contractor Assistance
Review Process) audits for a wide variety of Contractor and Program button (shown below) to
Operator companies. The Desktop assessment includes a review  display the fulllist of CAP benefits.
of the clientds written progr amsYou%aHagsoggt(gogﬂc’:\/eggegtr es
requirements of federal and state OSHA and MSHA programs. www.pecpremier.com and click on

the same button.
The SHERP is done on site. A safety professional reviews the

clientés HSE program and proce Contractor Assistance Program tio
consultative approach. We dondét just | ook | oamp
is doing wrong i we also highlight what you are doing right. We

cal l it Aconsultative assessmento because we off

the spot and show you how to meet Operator expectations.
Our antrac';or Assistance
Call Chris Kuiper at 985-705-7380 today for a free, no-obligation Program is designed to help the

. . . contractor meet industry
consultation and to receive discounts on Desktop and SHERP SRR, A5 A

audits. participant, we give you an
evaluation of your
safety program, identifying your

OlL PATCH PREPAPATIO N strengths and weaknesses, giving

you a shapshot of how the
Operators view your program. CAP
S Y S T E M O P P S then helps you focus on solutions
to any weaknesses found; thus
greatly improving the Operators
You can hire pre-trained employees coming out of our OPPS Yl e do f _b)q_ v IU fd_ COmppan)
program. As a CAP participant, you can send current employees D e bsmocs 'g‘ dezv'e”rglfo
through this all-encompassing 8-day PEC course at a discounted profitability of your company.
price. The OPPS course is held at the Mr. Charlie Rig located in
Morgan City, LA. A typical course agenda is listed below.

To inquire, call 800-892-8179 and ask for Rose White.

o Day 11 Work Keys / Soft Skills / ServSafe - Awareness um& '

« Day2i PEC Core Compliance - Part 1

« Day3i PEC Core Compliance - Part 2

« Day4 i PEC Core Compliance - Part 3 Happy

o Day5 1 Water Survival (Young Memorial Campus i 2 miles New Year
from Mr. Charlie Rig)

« Day6 1 Medic 1st Aid / CPR / Bloodborne Pathogens / AED

« Day 71 Confined Space Entrant/Attendant & Rescuer . ﬂ .

. Day 81 Rigging APl RP 2D 6th Edition 3 “W

Click here for a complete list of training.


http://www.pecpremier.com/training/courseofferings.php?detail=yes&Course_ID=27
http://www.pecpremier.com/qehs/subscriberbenefits.htm
http://www.pecpremier.com/qehs/subscriberbenefits.htm
http://www.pecpremier.com
http://www.pecpremier.com/qehs/subscriberbenefits.htm
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OSHA ESTABLISHES REG IONAL EMPHASIS
PROGRAM ON CRANES IN CONSTRUCTION
INDUSTRY TO PREVENT INJURIES

OSHAOGs ReofficeanrDallas TX, established a Regional
Emphasis Program (REP) covering employees in the
construction industry who perform crane operations. The REP
requires OSHA to conduct safety inspections of workplaces in
Texas, Arkansas, Louisiana, Oklahoma, and New Mexico under
federal OSHA jurisdiction. The REP will address various
hazards associated with cranes, including but not limited to,
being struck by objects, electrocution, crane tip-over, caught in
or between machinery, and falls. OSHA will use a number of
management tools to address this issue, including enforcement,
outreach, training, on-site consultation, partnerships, alliances,
and the agency's Voluntary Protection Programs.

The emphasis program is intended to supplement existing
OSHA targeting programs, focusing additional resources as
necessary to monitor jobsites, promote compliance, and
promote awareness of safety and health hazards during
construction activities involving cranes. OSHA will utilize a
number of tools to address this issue, including enforcement,
outreach, training, onsite consultation, partnerships, alliances
and the agency's Voluntary Protection Programs.

The agencybés crane standard, 29
- requirement for employers to inspect construction cranes prior
OSHA Establishes to each use, during use, and annually. OSHA also has specific
REP on Cranes standards that apply to different types of cranes.

Read more about this program by going to
http://www.osha.gov.



http://www.osha.gov/pls/oshaweb/owadisp.show_document?p_table=NEWS_RELEASES&p_id=16448
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ADVANCED TRAINING TR ACKER WILL
ALLOW YOU TO TRACK A LL TRAINING!

Purchase Before
12/15/2008 and
receive 15% Discount

EMPLOYEE LEVI TT SUBSCRIPTIO

1 +100 $ 350
101 £150 $ 450
151 £250 $ 550
2514500 $ 850
501 £1000 $ 1,300
1001+1500 $ 1,650
> 1500 Call for Quote

We have completely re-engineered our PEC training database. Our new
Training Tracker is currently being used to track all PEC training conducted
by all PEC authorized training providers. The Training Tracker database
houses the safety and training records of literally thousands of

individuals. The database is housed on the same servers as our SSQ
database and integrates closely with it. For example, you can use the same
user login to access the SSQ and the Training Tracker.

Training Lookup (Available Now!) & As a CAP benefit, you are able to
look up and verify the PEC training history of potential employees as well as
for existing or former employees.

Advanced Training Tracker Tools & This service allows the contractor to
track not only their employeebds PEC
training, including in-house custom training courses. Here are just a few of
the features:

e Training Tracker is web-based and is available from any Internet
connected computer in the world.

e Access is via a high-security encrypted SSL connection, so your data is
safe.

¢ All training records for one contractor are completely isolated from all other
contractors.

.Search the entire database for non-employees and add them as
employees. (Available Now!)
.Maintain which employees are active or inactive. (Available Now!)

o Edit trainee and employer information and on non-PEC training, edit the
actual training course history.

e Generate comprehensive training reports on who has completed (or
needs) specific training courses. (Available Now for PEC courses!)
All reports can be viewed on screen or exported as Excel or PDF
documents. (Available Now!)

Choose whether you recognize PEC training for your company on a
course by course basis.

For non-PEC courses, create your own custom courses.
e Any course in your pool of courses can have expiration dates.

e Create a Training Needed matrix by up to ten classifications (including
Job, Departments, Divisions, Business Units, etc.).

o Easily assigh employees to classifications.
e Record training classes by individual or by a roster at a time.

January 2009 & We will be rolling out a full-featured Training Tracker
database in January 2009. Our existing Employer Admin Service customers
will automatically receive the full featured Advanced Training Tracker.

Please call us today at (800) 892 -8179 for pricing!
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